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If now isn't a good time for the truth

I don't see when we'll get to it.- Nikki Giovanni, poet

There was once this well-respected husinessman
whose company was sought out by investors and
was highly-regarded in  business  circles. He
provided support to a considerable number of
charitable institutions and university endowments. In
the final quarter of 2008, US Federal Authorities,
acting on reports of an insider, finally unmasked his
fraudulent activiies. His firn was, in fact, engaged
in a grand Ponzi scheme. He has since been
arrested and charged in court for @ scam that ran
undetected for more than a decade and lost billons
of dollars fram hedge funds, nonprafit and religious
organizations, and individuals. Bernie Madoff?

No. Its Tom Petters, from Minnesota, but his story is
pretty much the same as the more (infamous
Bernard Madoff. Petters was amested after Deanna
Coleman, one of his top executives, tumed herself
in to US Federal authorities and began secretly
recarding conversations with her boss. In the end, it
was leamed that Petters' schemes cost his victims
$3.58. Madoff himself was arrested and has since
pleaded "guity” to authorities. His own sons blew
the whistle an him after leaming that his business
was one hig fraud. By then, Madoff's scam had
victimized people the world over to the tune of $508.

Big problems start from small concems that go
undetected or unreported. Companies all over the
world are learming this the hard way. Siemens, the
German industrial giart, paid dearly. It forked out
ahout $1.68 in fines to setfle allegations of
campany-sanctioned bribery of foreign government
officials. Satyam Computer Services of India, almost
callapsed because its Chaimnan allowed  the
padding of ts profits by $18. He says that the huge
amount started from a tiny accounting discrepancy.
Here at home, it must be the supreme regret of the
officials of the Legacy Group that they did nat come
forward soarer.

In all of these failures, more than a few people must
have known that something seriously wrong was
gaing on but elected to keep quiet. They give proof
to what the English writer Richard Whately once
said that "everyone wishes to have truth on his side,
but not everyone wishes to be on the side of truth.”

Fotunately, individuals  and  companies  are
becoming mare and more aware of the importance
of emplaying whistieblawing systems. It has been
shown that an effective whistieblawing system
allows companies to act on small problems before
they become unmanageable

Understandahly, whistieblowing is a difficul thing to
do. Indeed, we Fiipinas tend to let problems persist
rather than expose ourselves to the inconvenience
of being the truth-sayers. Hawever, we should bear
in mind that whistieblowing, like any other form of
truth-saying is part of a chain of actions that may
lead dishonest or misguided individuals to recagnize
the harm that they do to others and ultimately to
themselves. Making the proper disclosures of
ohserved irregularities, at the soonest possible time,
and absering the comect procedures, s a
significant contribution to establish right conduct in
the workplace. Itis true that small problems tum into
big scandals when unchecked. It is however, equally
true that even the slightest commitment to truth,
when nurtured and practiced, builds the foundation
for an ethical arganization
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